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South Asian Journal of Management Research (SAJMR) is planned to be an archival journal of research 

pertaining to managerial aspects in various areas of human activities.  This journal will be a publication of 

Chhatrapathi Shahu Institute of Business Education and Research (SIBER).  Located at Kolhapur, in the 

southern part of Maharashtra (a mid-western state of India), SIBER is a unique institute of its kind in the 

entire Indian subcontinent imparting postgraduate professional education in the fields of business 

management, social work administration, environmental studies and computer applications. Management 

thoughts and managerial research are the common factors that link these otherwise diverse fields. Having 

completed three decades, the institute now desires to cater to the international community by creating a 

platform for sharing the outputs of managerial research in these as well as other areas of human activities.  

We believe that the socio-economic and political environments in South Asian countries are more or less 

similar that we will be able to share the same media for this purpose.  SAJMR is the realization of this 

vision.

Scope of the Journal: The Journal will publish original research papers pertaining to the managerial aspects 

of (but not limited to) Business, Industry, Information Technology, Environmental Studies, Public 

Administration and Social Work Administration.  Occasionally the journal will publish full-fledged review 

papers in some of these areas.

Content blend: The journal prefers to publish rigorous papers with sound methodology leading to advanced 

body of knowledge. Conceptual and empirical research papers, review papers, theoretical studies, case 

studies, simulation studies and model building will be considered for publication.

Frequency: The journal will be biannual (January and July)    

Editorial Policy: SAJMR is a refereed research journal. Only original articles will be accepted for 

publication. The nature of the article should confine to the specification given in contend blend. The 

manuscript submitted for publication would be screened by the editorial board for its relevance.     

Appropriate manuscripts would be put through blindfold reviews by two experts. On the basis of reviewers 

reports the editor will take a decision. Published manuscripts will be the exclusive copyright of SAJMR. The 

copyright includes electronic distribution as well.  Accepted or otherwise the review reports will be made 

available to the authors of all reviewed articles.

Instructions to Authors

1. We expect the papers to have word length between 3000 and 7000.  

2. First page of the manuscript should contain only the title of the paper, name(s) of author(s), name(s) and 

full address (es) of organisation(s) (along with phone, fax and e-mail) where the work has been carried 

out. The corresponding author should be marked with an asterik ().

3. An abstract of 150 words should be included at the beginning of the paper. 



4. Abstract should be followed by relevant key words. 

5. The paper must be typed on Ms Word with Times New Roman font, 1.5-line spacing, A4 size paper, 

1.5” margin on left side and 1” margin on all other sides. The main heading should be of 16-font size 

and it should appear in bold characters.  The rest of the paper including the sub headings and sub-sub 

headings should be of 12-font size.

6. Tables, Sketches and graphs can be included.

7. Section headings should be numbered serially as 1, 2, . . and it should be in bold characters.  Sub 

sections headings should be numbered as 1.1, 1.2, . . and it should appear in italics.  If sub-sub sections 

are there they should be numbered as 1.1.1, 1.1.2, ......and it should appear in italics.

8. All headings should appear in title cases.

9. A short biography (one paragraph per author) of the author(s) should appear at the end of the paper.

10. References must be written in the following model.

Journal reference:

Starbuck, W.H. & Mezias, J.M. (1996) Opening Pandora’s box: Studying the accuracy of managers’ 

perceptions. Journal of Organisational Behaviour, 17: 99-117.

Book reference:

Cummins, Thomas G. & Huse, Edger E. (1998) Organisational Development and Change. West Publishing 

Company, St. Paul, New York.

Submission of Papers:

1. The manuscript should be submitted through email as an attachment file in MS Word to the Editor Dr. 

Babu Thomas  (E-mail: sajmr@siberindia.co.in). 

2. The author(s) of the research paper should give an undertaking while submitting the paper that the 

manuscript submitted to the journal has not been published or submitted simultaneously elsewhere and 

the manuscript is their original work. The duly signed undertaking should be sent to the editor by post.

3. If asked to revise, the authors have to resubmit the articles within a period of 30 days.

4. Each author will get a soft copy of the paper and a free journal copy in which their paper is published.

Editorial Board

We are in the process of constituting an editorial board of eminent people from various institutions across 

South Asia.

Editor

Dr. Babu Thomas

Email: sajmr@siberindia.co.in

Phone: 91-231-2535706; 2535707; Fax: 91-231-2535708; Mobile: 09423287512

Postal Address:

Chh. Shahu Institute of Business Education and Research,

University Road, Kolhapur - 416 004, (MS), India.

Website: www.siberindia.co.in


